
UNITED STATES MARINE CORPS
TRAINING COMMAND
2300 LOUIS RD
QUANTICO, VA 22134
	IN REPLY REFER TO:
Subj: COMPLAINT ANALYSIS C/O DASH CASE NUMBER 0001320150001 


	5000
	EOA
                                                                  	date 

From:  Equal Opportunity Advisor  
To:    Commanding Officer, School Of Infantry 

Subj:  COMPLAINT ANALYSIS C/O DASH CASE NUMBER 0001320150001 

Ref:   (a) MCO 5354.1E 
       (b) DODI 1020.03 ADMIN CH/1	

Encl:  (1) EOA will provide a copy of complaint to the Commander 

1.  Per reference (a) the Military Equal Opportunity Office has reviewed the allegations contained in enclosure (1).  Based upon our review, the allegations (meet/do not meet) the prima facie requirements for acceptance and processing under reference (a) and (b).  The following allegations are forwarded for appropriate action (EOA will provide a summary of the complaint’s allegation of prohibited activities and conduct to assist the commander in determining appropriate investigation and resolution): 

    a.  Allegations that Private TROUBLE, Michael J 1234567899/0000 USMC used racist words and created a hostile work environment towards Private GREEN, William A 7777711223/0111 USMC by what is deemed by the recipient as behaviors, and actions that are discrimination in nature. These actions and behaviors are in violation of reference (a) on or about 26 Mar 2018.

    b.  Amplifying Information:  Pvt Green, as part of his working party duties, was collecting names to update the bunk roster.  After awaking Pvt Trouble in order to get his name, PFC Green was recipient of racist and derogatory remarks from Pvt Trouble.  Witnesses to this event were Pvt PULLER, Chesty E 2222233333/0111 USMC.


2.  Duration of Investigation 

    a. (Complaints of Prohibited Activities and Conduct, with the Exception of Sexual Harassment Complaints).  To the extent practicable, ensure the investigation and resolution of the issue is completed on or before 30 calendar days from investigation commencement.  In accordance with the reference, commanders will make every effort to investigate and resolve accepted complaints of prohibited activities and conduct, with the exception of sexual harassment complaints, within 30 calendar days after the date on which the investigation commences.  If the investigation cannot be completed within 30 calendar days, a report on the progress made in completing the investigation will be submitted to the first GCMCA in the chain of command after the date on which the investigation is commenced and every 14 calendar days thereafter until the investigation is completed.  Upon completion of the investigation, a final report on the results of the investigation must be submitted, including any action taken, to the first GCMCA in the chain of command. 
    b.  Sexual Harassment Complaints.  To the extent practicable, ensure the investigation and resolution of the issue is completed on or before 14 calendar days from investigation commencement.  In accordance with the reference, commanders will make every effort, to the extent practicable, to investigate and resolve accepted sexual harassment complaints within 14 days after the date on which the investigation commences.  In addition:

        (1) A final report on the results of the investigation, including any action taken, will be submitted to the first GCMCA in the chain of command within 20 calendar days after the date on which the investigation is commenced; or 

        (2) If the investigation cannot be completed within the timeline stated in Paragraph 040702.B of reference (a), a report on the progress made in completing the investigation will be submitted to the first GCMCA in the chain of command after the date on which the investigation is commenced and every 14 days thereafter until the investigation is completed.  Upon completion of the investigation, a final report of the investigation must be submitted, including any action taken, to the first GCMCA in the chain of command. 

3.  Report of Commander’s Decision.  Within three duty days of commander’s decision, submit the report of disposition and a copy of the completed report of investigation, minus enclosures, to the MEO/EOA Office.  Upon completion of all command actions, forward copies of final command action/resolution of complaint to the MEO Office. These documents will be used to update the Discrimination and Sexual Harassment (DASH) reporting system. 

4.  Privacy Act.  All complaints will be handled in accordance with the Privacy Act.  Individual privacy, to the maximum extent possible, must be protected throughout all stages of the investigation and resolution of the complaint.  When making updates or inquiries concerning this case please use DASH number: 0001320150001. 

5.  Reprisal Prevention.  Commanders are reminded to protect complainants, and others providing information in support of investigating and resolving this allegation, from reprisal or retaliation. 

[bookmark: _GoBack]6.  Your point of contact is Gunnery Sergeant Courtney J. Donald at (240)299-2284 or email at courtney.donald@usmc.mil.
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